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L 5 11 V, World Health

(W.H.0.) f£ 2010 4

Bt 85 5 M A 21 rganization
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T A ERT

T B B B AR eI “When students from two or more professions
Ffith learn about, from, and with each other to

enable effective collaboration and improve
health outcomes.”
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EBEWEIN G EHETE: Learning effective teamwork
CEARAUN I W HAR Y [ B Interprofessional education is not:
YR B AT HA B b ) 2 AR AR AE [F] —
A BB AT B A — A2
PR, B AR f K HE
WERETIEIN: ey S

FESKE I A &1 Effective ways to learn IPE

N Rb R An -2 (e etk ib::l in clinical practice
SR, B NSRS ST At
R .

s A FE IR M BT, T i R S
b ST I L2

|5—%ﬁ§%#$%%%$$%$%%%%o

Share a roster of patients with one or
more students from professions other
than your own.

Close

‘ﬁm&iﬁmﬁiﬁ$%%%MMQﬁwﬁ ‘2,
-

Attend or lead patient rounds or case

review in your clinical rotations.

| Close

E:{é} E/‘j Ilﬁﬂggi@ ﬁﬁﬁ EH‘ ’ gjéjljj ﬁ_‘ﬁ\d\ E_LJA lz] Reque.st atea'm meeting or huddle
B e B R A your o seson.
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~ improvement project in your

clinical site with students from
other professions.
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| Close
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Effective ways learn IPE in
classroom and simulation exercises

AT AR /N eH I H S 25k 2] e,
JETE ST A 1

You can practice collaboration and
: teamwork in special workshops
-' focused on interprofessional

education.

SN B S 25 2] BTN & A 7Y
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Participating in a team simulation can be a
great way to practice teamwork and to get
helpful feedback from peers and faculty. It
may also be possible to choose the type of

team simulation you’d like to try - perhaps a
! code situation in the hospital or a primary care
team meeting.

| Close | &
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e You can practice collaboration in
&b S H =] =] |
HE LA SR T S8 2 i 5 5 group projects and examine how
NEAERT you work with others.

| Close |

KTEEL W HNEGIEHE 1T Interprofessional Education Defined
SUNTIR - ENIX section summary
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- BOHIE T s EI NS + Developed your own definition of

interprofessional education
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“PU T AR IS LA S e do not meet the WHO definition

Y MR ST LA T )
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IPE # N4
What will IPE do for you

[IF45]

What will IPE do for you

After completing this section, you
should be able to identify the value
of interprofessional leamning to
professional development.

1 3 4
Interprofessional Recognizing IPE Getting started:
Education defined when you see it build your IPE IQ

"~ .
g b
LT
. bl X ~Zar
The WHO definifion & 3 at
of interprofessional B il
education states \g‘_{ -

A
two goals: KD)+

“to enable effective collaboration”
and

“to improve health outcomes”

This section examines what we know about the impact of
interprofessional Education and practice on quality of care.
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The National Quality Strategy

and Triple Aim
WRE, (EEETRELGEEE) Iy CEERER
) ) WASE TSR BEST IR G H R A F inen. e
NATIONAL S
(CEEFRRI) A Hir: SREEE BT R, % SUALITY
3t R A IX O B SR O R T IR R B e
LR BN VESOE (0 B bR BESRA A0 BT BA 2 R R P 1 S22 1 —— 9

IR O BT R 55 I (A L B 0 o

ZHEFEELEBE (National Quality Strategy)
MR CEFEERST R Uodigeg) , o CEERIPAE ERITIEZ) A e, Bhie 1 o3 B g R fET
R H AR AR S S 10

Improving health care requires 1 H A R
teamwork

2: BFEZLH, M ANFESHHR
+ Safer Care 3 AR AR LA
- : Patient Engagement N R 8
Mﬂ Engaging Individuals and Families 4 H RS AIEST
NATIONAL . ST {1 £ Ak oo
QUAL HY 5 R AR T R e AR S
Better Care

STRATEGY . Effective Prevention and Treatment 6: %ﬁﬂ/‘]@ﬁﬂﬁ%%ﬁefﬁfﬁﬁ
. Peii’)ﬁi?i&'é“éiﬁ.”m““"'“ . Best Practices in Healthy Living

: New Delivery Models
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A A EHATHE/E? Why teamwork?

Why teamwork?
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BEFENR Patient Needs
Patient needs
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Patient needs

HEWRZEILE, ARHIA]
SAEAE AT E 2 SE Il B2 H
*T E/] H]g‘ &’ﬂ] 1 H 1‘/%7%79 Itis important o keep in mind that

BB TRAL i) DA R ® drategies 1o Gohieve mportont godk.

namely better care for patients.
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PEME B RREL)R Collaboration and improved patient outcomes

e EE ey Collaboration and improved
)l 36 R 2 a =1 .
O A IR patient outcomes
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B B\NE e B 2 R B Resources on Teamwork and Patient OQutcomes

KT B NG 8CE R A 58 =& L REHT Resources on Teamwork and
FOPETEEY-3 3Gt un: el YNl Patient Outcomes
VESCHEREEIRIATE T 500 ZRSfEiE !

Literature Compendium

Naton

BE (CURRICHRD) P
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HREIHI A G E 5HR L B 25 FHE55? What patient outcomes are associated with effective
teamwork?

What patient outcomes are associated

with effective teamwork?
FZHR
Medication

BE{RRA
Lower Cost T
Patient
Satisfaction

A HIER
Delays in

Care

N
Hospital
Readmission Y
Infection Rate
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VLY IR T R K.

BEWREPatient Satisfaction? 2, FRAEEER B R KA KA 5 BT R iR R
Ko

NEHFHUREIR Delays in Care? /2, BIPAEAESHSEIRF RN HLSIT . B SER, b =R BT A
Ko
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What will IPE do for you
section summary

PAPREL— FANT I
FEANAT, S5

* Looked at the relationship between
teamwork and collaboration and the

AL T A& AE 5 3t 26 [E =97 5 82 00k ks 22 (7] national quality strategy for improving
9\% ? health care in the United States
« |dentified patient and system

e, 2 N outcomes linked to effective

E%E T 5%5&@ KJ\/EH/Mﬂ%% % %*n%éﬁélﬂj H] o teamwork and collaboration
N o s . « Started to become familiar with the

%ﬁé?ﬂ%f%ﬁ E/‘] {ﬁl‘l)ﬁ, U&Eﬁﬁﬁé%ﬂdﬂ Mﬁ{’ﬁ%{%‘%ﬂ resources available to build your
;%2 E‘]E%ﬁ understanding of why interprofessional

education and practice are important

[ A F—# CLICK NEXT]
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Y18 E 2 TPE BB, HLEEiRA'E Recognizing IPE when you see it

TEA/NTT, AR R — AL G s Rk B B 7 BRI 7%, DURIIAE IR RS2 B s AR 22 A1 BA &/ E A1
TERI N2 o FRATTENE 7 2 AR R BB RR = 97 I8 55 S L X 885 7% A DA S AR R A e 1 = o

SERVE, BROZEEHAIZEE CRER, NRARZEER IPE.

AR, R EAIFHZADNT.

Recognizing IPE when you see it

;;'DEEE ’ :fé_f\&iz ﬁﬁﬂzﬁﬂﬁ /ﬁferlggmplte)lﬂntg this, yTou
should be able to create your
g a El/\:] /._TVE'?'{ , i/H%IJZ: ]ﬁj%‘é own vision for recognizingy

different kinds of IPE.

A IPE,

1 2 4
Interprofessional What will IPE do Getting started:
Education defined for you build your IPE IQ

RAETFISFE ) IPE

Recognizing IPE in healthcare settings

TNt S sEaY TR S st Spulzi [ YIRSl  Recognizing IPE in healthcare settings
285, WA HBNAEE, _ ___

IEAFRATIAEAS B TT T TN T I IIRFE, V5 2 S AT
R BCNATIHE A AT R R R i B
FEMIABINH 1KLL A BT N AR I R S i b AT
A3 R A A A T

FEA/NYIA, BATPREIR TS W £ S A 5 Fp R 2125 >) A
SN (B T A LIRS

[ A F—# CLICK NEXT]
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BEX KRR BT LHTEN:

Consider this encounter in a primary care clinic:

BTN — AR B TG, BE RSB SR
I FP) AT AR ] A AR g A0 5 =K

BB X IRAERZ ST 12 P i T i

Susan Price R ER. WAHHE 42 ¥, O, AW
%1 Jenna, 12 %, HAFEENG; Samantha, 5 % . G
— IR TAE. W) SLK Thomas A& 4h— K i IE &
#, TAEREWIREK.

Susan [ 7= EE g FE [r) T f %) 44 2 0 e I B RIS .
BN ENEANE R . WIRA 3 71 LmHE, (H2 IR
AR, RS BEEA TAEH FIVF 2 DAL & Lkt ey It ik 1)
94 5K

FH& IPE KIFEINES

Looking for IPE learning opportunities
MR, T IXE s IPERE SIS
NBIFH S Huddle

AP AN R BOR ZE L Wikl Bk
ﬁﬁ@%lﬁlME&ZleEﬂE’]ﬁﬁhﬂ&T

IR AR 2, M RN BRIP4 it

TR B AR FRN “R2 (mormng
huddle) 7 o FEIXFER/NEEFBASF, BrRe2r 3.

“Price KANDKERK. SRIMGTTLHHIE LTS 7 B SIE,

Consider this encounter in a
primary care clinic:

Susan Price comes in for a scheduled visit.

She is 42 years old, married, and has two
children. Jenna, a 12-year old with asthma, and
Samantha, who is five.

She works full time. Her husband, Thomas also
works long hours as a manager of a local store.

Susan's main health concerns are her weight
and a recent increase in her blood sugar.

A few of her family members have diabetes.
She is motivated to lose weight but, her many

responsibilities at home and work often sidetrack
her efforts.

Looking for IPE learning opportunities

Consultation with
team member

Huddle

PR EC N TEAL L e SR A T A ST

G HEHIFNE [, S UITRRABRLES). WL, FIHGR, reZl & FEAFE L2 L John
HEPrice KA FE R NG HITKEGE W, John, TFFERT Price KN Kk FIGIE G i L)fhg 9 AT AT

ARG 2 AT AL S5 L A DRI SH AH o

HEEREILT: Health record review

fERILKAE Price RABESTHIBGSITBILKITEACS . EMRATCST, 0T UG BB I BRI pA X i =5

REVPPAL . SRR AR DUR b BT DR TR

BHHEBAERR Consultation with team member

7E Price ﬁiiﬁ)‘iﬁtﬁﬁﬁim@iﬁﬂl‘ﬂ, AT RE T 3 IR B AEMIPrice g 1 18 5% g HEFK 1] 8 LA K2 W]

O {10 SR
S DTk -

e MRIFIINLZ, uﬂu%f‘ﬁ BAT WL A AT BAFR 53 FT AN Price R ARIEBEST IR

B0, 2 Price ZetARFATAR HLNF RGNS, WAl e 32 T W —ArE /M (B IR (8 A IR A A A Sk
i) ZR R TICRAE PR R AR, th a2 o TR R BE T, ok 7 i

0t PR DR BT e A AU LR 14 SRS

[ A F—# CLICK NEXT]
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Looking for IPE learning opportunities

KREBEITHAN, W Susan MIRIRAREZ T, #GH]
PR 52 1 v R T e g =X, /N 23 [ A 2 R 451 1
W, AFIENAINE, BUH EOR S B AT R TR .
— B2 A2 FI B FaceTime BLZFEEESTZEH AT B
SERIX LRI, K2 ARG L A B R e %
1E 9 BIBA R 7 2 TR A2 A IS 177 2K

B2, BNEEIR TR e I8 it 75 . AL
NEAEIRBAE, WA, A IR T
H1BAE BT RE LU, @l N B BT W82 A 2 5 1) 52
B

[s5F ~—2P CLICK NEXT]

EEEAND KM G ESR] IPE Seeing IPE in unexpected places

MNITEF A, Bl B B b X AR f B T7 Molk B K
LG BB T AT . R e BT
ABATIAS AR T MV RR AN T S I, OIS BT Mk =75
2 WERIEHEARAEIR, W E AR CERR M, &

B fH?
[fidi F—*P CLICK NEXT]

Amina #HN Amina video

FEX BT, 0T RIFE S Amina 18 DL SR EETT IR 45 W

recognizes an increasing deviz

(ZEMRE . MG Anina MR, 55 ET M LLEPIE | [

and alerts others on her team

R R e O g |

MU AS -

“INiHAmina.
Amina I1EFESS 4% il b iR B3 PR
FEORFF b R e
Ut AE HE P A 2 =) B A R S DG E o
Amina A FHF& 5l 15 45K
5 b iR R FFEC AR
FRF L.
Amina &4t () A o
AR, W BT AR
FIRER—FF o
Itk Y R ASC 2 Bl T Py IR 0
21 b 22 b (1 R R O
g3
— AMNIEOF T RO, HHE
FHERST RSk RBE R K.
JUAFEHT,
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REEHE I E T LA HER

B S B O YA Y e A

XANZE e E A ST E R AR IRAR ALY 5
DL = Hbr

FATIE LB S E M S A .

WAE, AL RIER R,

it AR INGE

AN X Hp

A5 g etk () 5 ST HOR
FEAEABATR AN B &

$252 BN RE ST VFA

JIANHK,

AW e HHE— AN DAY BAE RS
PUEAAT TG B 8] 78 0 2 5 R IR 55
SERUTTE ORI |

Z S S BB AN B

PLE S B SRR R

Amina FIfERRHOEVEIKLE

52RO BEAXHRZE K EIE N AE
DIREETS

Tt P BRS¢ 0 A 2 21 [ A

A A B SO T RO IR IR 3
(R Ay S i

58 25— 4L,

BRI ] FHRIG R T R R R E .
XFREAE R R T HE 54T

NT W Z A5 Anina —RER B (g g
DL A X R

FQHCH 2R 5 B4t X & Bk R

Z AR E R At

CLAIBA Ay At DL A O R 2 2K
584, KX

RIT MRS N 2 AR A ) 3 SR R R P BA ) — 343
PRAE IR R IR

TE T 4 X AR ) N A

IAEALT

B I o

B Amina FIEIT RS

B Amina (1) MUVER

[T HL G 2R 48

T4 o 23 4 ) AR S o

I b o B R BN

Rt >~ Fof 1 T 3 2R AN ]

FEHR R b 1R 227 AT A oAt N
ZHIBET Amina 1 HFE DS
€IS

Jrfem il —2 224,

TEImRS IR T .

PR D B X AR TR,
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MR HE

X PAETAEE S Anina FTHTE
I TH R
B ZKEE

DL Amina HETHIERAAETTE.
ANARZ G o

X NEEPAREEREEES I
BT 2 FINTE A

307 e/l o

X DA TAEH,

Amina HIFEVEEA FlAmina
fATHE T — ANk

Amina JEZ|JIANMEXSMTIZHT
FE N IRFE

FEHEAT T b

HERIT R

RGN Y=

bl IR a

SAmina F#:X TAETAEE
TSI IR R GG W .

ZFIMTE L E A Amina 25414 BUE,

PLRHE T 259k +%

Amina 7ER/NT R GE IR T HUAE R
EPN g

BN AT TR AE — i H A Amina HIZE T
FLFEFQHCH) B4 H b

BE IR IR FE A 25
R4 2 AR

Amina FIIAtIE N 56
AT
MATTREHT T H SR TSR R
Az AP

Frolk BRI

FHA DX R 073 PP B A 22 A 1R 2 =) S
AT THEABATT )

HNLAE Z B E B Ik LAl
sl ae AR Lo

B4 LR,

Amina KRS

25 A D\ RS 53 B BT

Rl R PR AN R A
HABBA R %5 Amina KR5S

DL SRR .
Kb g H A

EELRI BARCHUE (/N7 1]

H MAmina AT AT S BIBAE — G5

U AP T B H AT B
AR 2R
PRI Al () B A S 45 2R
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Amina BLFESEfRRE T
HEZHMZHEHE CREE. 7

[ i N —25 CLICK NEXT]
“ﬁ)% Amina Eﬁlﬁﬁﬁ%{ﬁ%ﬂ%ﬂ E BAH‘JEE& ? Who is on Amina'’s care and learning team?

Who is on Amina’ s care and learning team?

FEREPT Amina FRERES, EMIEEE R T HBAEAE? £, 3K
MBS T —ABIBA, A1y Anina J0I7 & IM6E, FE6lE T ERST
REETH ). £ —9K&T Fr b, BRIt [FENGYT Amina BN, JF
ReX e Nt Amina [ “HEAIZE ST BN 18

[ A F—# CLICK NEXT]

Amina ¥EBh (Amina activity)

Amina HIERIT ORAEANZ ST IR AR HE? ik HE I
Amina HHBAMIRRFEEIFR €T 5, S ‘IR0 %
o

[ A F—# CLICK NEXT]

EE ME P\ LBRARR IR Y (Develop an eye for effective team practice models)

SN =AU VSRS B Wats s LY D= 3%i [ (CES (Il  Develop an eye for effective team
(77 2t practice models

MARIER B FEMIHIN W MR BIA =, F 3
5 B K@k ?%%%@%%ﬁio

FERE AR SE R, SR AT RE B B VF 2 BT IR S5 25 1
A G B BT R AT SRS RAR SRR 5T
AZIABE A BT DR fid H AR 232 -
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e AL AT LR R AT BN B 7 DR Ay T ) S (SR SR o 2, BT i) Nuka 27 2R Gt 1A B8 (1 11 AR
o RUESCAMISE. BONARONSG A B2 T DRt 45 2A AT

5 18] Nuka P4

Nuka System of G@&in Alaska has been recognized for their

innovative team model of culturally relevant, population-based care

[fidi F—*P CLICK NEXT]

HPREBIIPERIET R, BERIRAIE [ ITE4] Recognizing IPE when you see it
Recognizing IPE when you see it [section summary] section summary -
AN, BT 5 1 R 4 T LA SBR[ e 7 A '
ORI PRSI e H FH A £ A A TR R A B e ) T 2 L2 e

building team skills in your clinical practice
i Amina HU#CE, FATE R AR D ARERES, PR spsistall e
Xof A BN AR AT MBS A 52 comuenendesibasion
BJG, RATIE T — BB A & 1 B SRR 7, LA
WORKH K, FE4RET E OB AR B b, o LU 4k

[fidi F—*P CLICK NEXT]

Fi6478h: BMER IPE BE Getting started: building your IPE 1Q

FEA/NTT, AT PRI A M EA A BUEAE B BAA SRR 152 Getting started: building

REFIASEE, SAEHRAESS], R EERRIAR, HhE your IPEIQ

AL

;_"E,EEZI—(/J\%‘ W 75’)’%} ’ ,'fé_‘\:miz ﬁ%ﬁg%iﬂ%ﬂ:%’%fﬁ ﬁgjj Eg IPEO After completing this section, you
yﬁ%ﬁ}%ﬁéﬁ , ,ﬁfﬁ?ﬁ%ﬂﬁﬁéiﬁd\% N should be able to recognize

competency-based IPE.

Start Section

/ 2 3
/Whal will IPE do Recognizing IPE
for you when you see it

IPEC EJFfES1 The IPEC Competencies

FEARIE AN AR RO VE 2 0 rb O — 44 K I BA B AR 2, AR AR D — 44 BT AR QR Mok 2 1y bt
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NEETT BATLHE SRR LA
GULFIE 13 EE R EERIA
R BREAMEUL A R BT . X B

The IPEC Competencies

i/l:l\ ﬁﬁ%*ﬂmﬁmﬁfﬂ% TPEC %‘%EE‘E Patients at center Communicate
AR PEIPSOCE ) PPV R | cesoccione _—
I (A (1PEC) b, " vatesetics o | paten ) mesipaten
Inlerp_rofessional Responsibilities

A LRI NS O3S TPEC 2R A Fractice
71, ERAEMAEH O IPE S
ﬂ’i’ﬂﬂ‘]é@fﬁlﬁo & E"]%ﬁufﬁﬁﬁﬁfﬁ%%{E Interprofessional Teams &

ekl &b 1 sk He EVUR (TR AT Choose effective Communication Teamwork Engage othersin
FHIXEEZR T e T3 R3S ISR ER S AR tools to facilitate shared problem-
IPE gé%o effective interaction solving

Express one's knowledge Apply leadership
with clarity and practices that support
confidence team effectiveness

Provide timely feedback
on team performance View IPEC
competencies

[ &y —# CLICK NEXT]

oA S ES AL AL IR R RE /7, AT DA 2 SIS SR B3R i 2 3 S5 R 0 U SR/ Bk

Drag and drop the competencies to match a learning activity that you might use to help
improve knowledge/skills in that competency area.

F TPEC 43— IR G AE /05 16T RE FIRAR iz s TR A RE I 22 ST IE SIS . e, sl “32
227 A

Drag and drop the competencies to match a learning activity
that you might use to help improve knowledge/skills in that

competency area.

Sit in on a case conference that focuses > b Y

/@ﬁ on complicated decisions ;?;[][] USERRENERHIRPI=
Volunteer as a leader or facilitator of a g@ﬁ& ,J\g_ﬂ]ﬁ H B‘J@T%‘ﬁiﬁ
group project j\‘
Request to observe or shadow a
member of the team that you're not %ﬁ%mg# EI!@K%&??&E@%&
familiar with E(J EMﬁEﬁ

Talk to preceptors about tools they use < e
to exchange information _]:39;:" ?ﬁﬂﬂfﬂnlﬁ'f@/ﬁ])ﬂﬁk—'ﬁ Bj BA
EilIIEi
N

with team members BRAZRERNTE
INEAE

21



R —35
Lrtidi =27 CLICK NEXT] What is Interprofessional Education

H2RBEVHAMNGIERE [BRuE4] What is module conclusion
Interprofessional Education [module conclusion]
3\%? “’f‘[‘é\%%%%&l@\éﬁzﬂé ( IPE) 7 iiﬁ\ﬁliifﬁ » Have a working definition of IPE
AR R,

* Recognize opportunities for learning

about, from and with team members
EJELE ’ T@F_‘?@Xﬁé#@ﬂ@ M%'f@%ﬁ%ﬁ—/]\ﬁ%ﬂﬁ?% « Be able to identify outcomes
}‘\HEX ’ %ﬁ%iﬂ%u4_{‘/ﬁ\*¥ E"J#;J iﬁiﬂﬂ Uﬁf\"zi'\jﬁ‘%‘:’?iklﬂ associated with effective teamwork
NAAE, A 2R 2 SIS 3R A BERR 2 S Ll T A + Thought about ways to grow your own

A teamwork and collaboration skills
EX(

1 thi

HILE, B GERE T A TR AL
G 1 oAt P A B 57 2 5 DA B 5 A AT A 52— R 2 2T AL 22

T8 REZ RE S UM HH A R T BN A P LA SR K LR RS ), St v J6 3 i B A A R 30, s
HR B AT T A BB TT o

R, APl BB ISR AE /7. B 1A B R AE PR B AT PR 56 o e AT T AT — 2

e

By N7 1], BERE R .

2011 IPEC BEENZOEFEE MR 2011 IPEC Interprofessional Core

Competencies and Domains

2011 IPEC Interprofessional Core Competencies and Domains

RARESI VUK 4:

Competency Domain 1: Competency Domain2: Competency Domain 3: = Competency Domain 4:
b
:}%ﬁ ﬁzjj@ﬁ ] H Values/?hksfor Roles/Responsibilities Interprofessional Teams and Teamwork B)\ﬂ] B)\'%{/E
Interprofessional Practice Communication
N VE] L CC, W
BT LB M @ o & m

4 Work with individuals of Use the knowledge of one's | Communicate with Apply relationship-building
M/ﬁ@ other professions to ownrole and those of other | patients, families, values and the principles of

(m)

maintain a climate of professions to appropriately | communities, and other team dynamics to perform
assess and address the health professiondls in a
healthcare needs of the responsive and responsible
patients and populations | manner that supports @

5% 2 S R
aamcoat oo | mopceicon et MBIBASI AR, A%
the freatment of disease. | and equitable. ﬂﬁ)@ﬁﬁ IEJ E/‘] E Mﬁ
i, DALt 2
EN TN
LK AP BA /A

click the colored domain boxes to expand competencies in thahdomain ﬁj'\j IZFI L H"Jﬁﬁ *}il R

mutual respect and shared
values.

effectively in different team
roles to plan and deliver
patient-/ population-

served.

SR YU YNALEE,
B, PREFFAR R AN
FEFRGME R

RSP0 2:
e/ IRT

(RR) RS, 3:
- : R

FATE S R AR R TR e (CC)
o HA FBA R R AU R L A e
HIR, 3 IR U Uﬁgﬁmeﬁéﬁﬁ
T R 5 1 2525 AR #o KR XKL
FRAE TR fis DALY 53,

SR LU BA T R A
HERIETT 75
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R RS ME SRR AL LR ITRE . AT OITHE, BRI KRR .

5 LV P SEER A% O 2R i RE T T s Lo HIBA SR A S R4LZL, At “IPEC” R5/hLT 2011
FERAT SEAH 2V BRE THIES LR B RE IR Y “TPEC ERAES” -

IPEC BEXBIBNR ARG S F T EIE, R LA (REHD “RZ2E—MIERNE A, WL PMESE
BT NN 24, mbE. ke, DURE VR ORI IR o AR08, BRI A 1R
FUE NS0T BT PR AR 200 2 R E A

IPEC 2 E /170 NV AU, L oK AR AN, X YA SO0 R M E Se e B R 2,
filg: D MERSERE, 2) mE53E 3) BEEimE, 49 BNSHEE.

AEITR TPEC BT FIRAE /1A

fEfF 2R, 2016 fF TPEC HHF KA T OERITAESE R . AHThIfE T2, ik 2011
FRIBETT -

ERTAYsI) “BHIR bR%E, BE 2011 FE R PMERBEAZ ORI AE /R, LAk 2016 SFEETAIIR T .
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2011 IPEC Interprofessional Core Competencies and Domains

Competency Domain 1:
Values/Ethics for
Interprofessional Practice
(VE)

Work with individuals of
other professions to
maintain a climate of

Competency Domain 2:
Roles/Responsibilities

(RR)

Use the knowledge of one's
ownrole and those of other
professions to appropriately

assess and address the
healthcare needs of the
patients and populations
served.

mutual respect and shared
values.

Competency Domain 3:

Interprofessional
Communication
(cC)

Communicate with
patients, families,
communities, and other
health professionals ina
responsive and responsible
manner that supports a
team approach to the
maintenance of health and
the treatment of disease.

Competency Domain 4:
Teams and Teamwork

(W]

Apply relationship-building
values and the principles of
team dynamics to perform
effectivelyin different team
roles to plan and deliver
patient-/ population-
centered care that is safe,
timely, efficient, effective
and equitable.

VEA 058 AR 38 U 5 L I BT IR S5 1 D A B
VE2 B8 B M RIS AL, (AR AL SR AL A BA BT (g
R 2 R R AL

VE3. B2 8 . NFFRIEST AR S A 2 FEEE A
hZER.

VE4. B8 H AT AW AIME b EW. At/
ARRIEVFIR

VES. 582183 $RALIRH (0  BLS Al (R it sl S R it
TR AR AR 25 A1

VE6.5 8% . K@ AH A BARR 7 # F/E96 & (CIHC,
2010).

VE7 #£5 5 BN BT AR AR, T v 8 (R T A
SPGB R &

VES8 AbEE LB AR O s £l R 7 AR B B I TR
PR R PR 455

VEQ.TE S B . FIBAHAMEBARR R 26 R4, LA SEA
EREMNSETS.

VE10. 17 FF 5 45 6 B ARG R &L R R AE T o

CCAILFAT RV T RABR, B FEERAZGAEFR
A, PMEBEHE MBS, H5R B IR

CC2. LUk b M 7RI 5 5 8 . X m LUK Ry T At
TR AL, AT e Sl ) 2R AR

CC3.LLEMR . iHmiAn e S A 7 25 1 3 e (1 AT B
A H CRFIRAFRIEE L, 55 HRRME R B
SR R S R R A o
CCARIMRATIYT, - S5 il H A [T A 78 B3 A AR A L o
CC5 il NAEHIBA IRl T i . BUR. f5 SRR %
1 AEEIBARR Y, X R B AN R S U5 il e 8 P S
CCB. LK€ I ME R T SCBAS  ms el pf 58 vh A FH od
AR E ARG S .

CC7.NRE|H CRMRFIE CEFRERST H B A 2256 KT
Tl AR, SO BORISERI D dnfara B R
W WRIRRABR S T TR (22 RF,
2008 F) .
CC8.ax%hn—HE % H A A AR AL LBy rh A AR X
R BRI PR A 1

RR1.[AEE . FmAHAB LN SR E O A

.

RR2.\IRE| B C7EHRE

FIRL RBRES LR RBRE.

RR3.iEX B T & AR FAR 5 SR B AN AS R = 4

NG5k,

R N, DA AL E R R TR K

RR4. R FLAt 7 DR AR AL & 0 f e AN 4, LA IATRA Gn
T ERFEHE L IT ORAE (K R 55 -

RRS. M IA PPN SIS N R4 AniR . Hhg
MERBRETT, fefteds. Kk, A2 AR
RR6. 5 1A A8, BIRAEEA R AESRAT IR T TR B 2
S PTG D

RR7.5H A B A AR R &, R T R{E K

R

RR8.Z 5L L AMEE Tl A e, ISR IS
RRO.AHI I BAFITA 1 R ek A AN R RE 7, LA
LPANOHGE TR0 e s

T3 A1 B e ¥ e LA B AT 25 LA BA I i A i o
TT2 BUE R NE IR, DR G 8 BT (R AT A T4

(A 5 T -

TT3HMRAE BRI ST RAETE O, bHAR PR N A2 5
oK, FRIRIR P LU D Lo ) i)

TT4.556 HAh T EniR fl & 56

A RAR KT IR

Dl—— BT R AR R SRS B B, [ e 25 RR A A XA
RPN EE Aok wiey YU L

TT5.38 FH SCRFUME SR A RR (4015 ) SRR

TT6. (e fd B At N G Bt AR B B 7 PRl N B3 22 TR B
K5 EEMF /IR THER. At HEsLUATEI

B

TT7. 5HALA A G 8 ULR A X 0 = 5 7 e DRy i
FHR R K FTAE -

TT8. BN NFIRIBAZRIL,  LLi s S ARIAIBA (5L
TTO. M FHAAR At e 12 v 8 e [ A5 VR0 A B 97 7

AR

TT10.H FHEUAT UL A 241 A A AL T D A Fr) S e fie 3t

8.

TTI AR A A RO EATIR ST, IFES PP IAEE AN

I BA S £
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SR ZEVAIEFS Feedback and Certificate of Completion

1. SERREAEE, B — e, H 3 Steps to a Certificate of Completion
TS GAEH(E B

R BT /N R, ﬁ@)l@]@% After compleﬂng all sections of This
T module, you will reach a screen with GO
P o . an active Feedback Survey and = feedback Survey
2. lZ?ﬁ%ﬂ/]%%f@lﬁ)\#/]\ﬁjﬁm 5 ﬁ’ﬁ’ﬁ Certificate button that looks like this.

’tﬁ'ﬁﬁo i N The button will not be active until you have
3. SERREATEE, BB — IR, B completed all sections of the module.

TS GAEH(E B
The button will take you to a brief 5-minute
feedback survey.

After completing the feedback survey, you

will get a link to fill in information for your
Certificate of Completion.

All modules and guides are free to use and share under the Attribution-NonCommercial-NoDerivatives 4.0 International license (CC

BY-NC-ND 4.0)

EEFER- RN ER-ZILES 4.0 RPN (AIRAS SR-FEWMER-ZIESE 4.0) BEHT |, ERIREERN
PEMBERETNBENIERE".
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